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Sixteen Cult practices, will be compared against the Bible. How may we wisely apply Biblical principles in 
these areas? Starting scriptures are presented, for #1-4.  Please add and elaborate.  REFERENCE:  Dr. Susan M. 
Anderson, Univ. of California Santa Barbara, found that cult practice broadly fall into two categories, 1) ten 
coercive and 2) six deceptive (Kilbourne, Brock K., ed., Scientific Research and New Religions - Divergent 
Perspectives, Pacific Division, American Assoc. for the Advancement of Science, San Francisco, CA,1985). 
 
1. Coercive Isolation from Outside Social Support “Perhaps the most powerful feature of…coercion in the 

cultic arsenal is that of isolating members from past and external sources of social support…” 
Scriptures: John 17:14-18; James 4:4 

 
 
2. Coercive Conditional Love “Another very simple and powerful persuasive device—that can become 

psychologically coercive when combined with other strategies—is the provision of love and support that is 
contingent upon the expression of particular beliefs, ideologies, and actions.” Scriptures: Matthew 5:43-48 

 
 
3. Coercive No Tolerance for Diversity “…powerful pressures to maintain group unanimity are present … 

because there exists little or no tolerance for diversity or for variations in the interpretation of the shared 
view.  Scriptures: Ephesians 4:4; 1 Corinthians 1:10-13 

 
 
4. Coercive Physical Threats for Disobedience “Although the threat of physical harm for disobedience may 

also be present within this type of system (and it is dangerous when it is), it is far easier to gain compliance 
from members using more subtle means.”  Scriptures: Acts 5:1-11; 8:9-25; 13:6-12; Luke 9:54-56 

 
 
5. Coercive Threat of spiritual, mystical, or psychological punishments  “The threat of spiritual, mystical, or 

psychological punishments that will be levied against those who fail to perform pro-organizational 
activities, or who decrease their personal level of commitment.” Scriptures: 

 
 
6. Coercive Confessions “Another coercive technique that may be employed … is that of eliciting confessions 

or extensive past histories from members... If this process is ritualized within the system, it gives the 
possessors of this “confessed” knowledge much potential sway over constituents” Scriptures:  

 
 
7. Coercive Psychological Duress “The systematic induction of psychological duress in …the form of anxiety, 

guilt, or confusion about past or present thoughts, feelings, actions, and outcomes is also very useful to 
the system, because such uncomfortable feelings will be resolved by the system as one makes further pro-
system commitments and expresses deeper pro-system beliefs.” Scriptures: 

 
 
8. Coercive Black and White Thinking  “When members are encouraged to divide the world into the ‘good, 

aware, and wonderful to us’ and the ‘evil, unaware, ignorant them,’ outsiders are symbolically 
dehumanized, and the ‘us’ may become self-righteous.” Scriptures: 

 
 



9. Coercive Continual Sensory Barrage “....continual verbal and sensory barrage of pro-system information.” 
Scriptures: 

 
 
10. Coercive Food and Sleep Deprivation “Finally, systems that deprive members of food or sleep can, by 

means of overwork or exhaustion, debilitate these individuals and induce a kind of passivity or lack of 
critical thought that may render members more docile and easily manipulated.” 
Scriptures: 

 
 
11. Deceptive Lies about the purpose of the organization “We know, for example, that new recruits into a 

system may be lied to about the purpose of the organization. It cannot be denied that the use of a “front 
organization” that intentionally deceives well-meaning people about the group’s identity or affiliations 
constitutes a breach of “direct” non-deceptive social practices.” 

 
 
12. Deceptive Inaccurate information to external family and friends  “A similar type of overt deception may 

be identified when a system’s relations with outsiders (but not potential converts) are observed. That is, it 
is important to ascertain the extent to which inaccurate information and misleading identifications are 
provided to the families and friends of members, as well as to creditors, local merchants, and to the news 
media.” 

 
 
13. Deceptive Ignorance about the end results  “Many high-powered organizations also make use of a step-

by-step indoctrination procedure through which they render potential converts and new converts ignorant 
of the end results of the conversion (or initiation) process. Within each stage of recruitment, then converts 
need only deal with the particular decision posed to them at the time because they are left unaware of the 
future decisions that they will be asked to make and the increasing probability that they will make them in 
the affirmative.” 

 
 
14. Deceptive The Organization as the One True Authority “…if it is emphasized within the organization that 

there is only one true authority for all potential decisions, i.e., the system, this is likely to be deceptive in a 
society in which a variety of experts of all types might be relevant to the various decisions one may need 
to make.”   
 
 

15. Deceptive Hypocrisy of Leadership  “If the leader or the upper echelon of an organization purportedly 
shares the values of members (e.g., believes in living in poverty), but fails to act upon these beliefs (e.g., 
owns a fancy home and car), this would qualify as a type of deception.” 

 
 
16. Deceptive False Alternatives “… those in power in a system cleverly specify a set of alternatives for 

members to choose from while conveniently omitting certain legitimate options that run counter” 
 


